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ARTS AND COMMERCE COLLEGE, DINDORI,
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Translation of Report

Dindori - 21st June 2023 1s celebrated as International Yoga
Day. On behalf of Maratha Vidya Prasarak Samaj, College of Arts,
Commerce and Science College, Dindori, recognizing the importance of

this program, all the students, faculty and non-teaching staff of the



college were invited to participate in the International Yoga Day

program in the campus of the college. The notice of Yoga Day was
posted on the notice board of the college.

On this occasion, Dr. L. S. Kandalkar, Physical Director, demonstrated
the different types of yoga to the students and the staff of the college and
also explained the importance of yoga and also explained the intention

of the college to celebrate this yoga day Dr. K. N. Gaikwad, Principal,

Vice Principal and all other professors and non-professors were present
In large numbers.
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Notice

Please note that, International Yoga Day will be celebrated at Maratha
Vidya Prasarak Samaj's, Arts, Commerce and Science College, Dindori,
and it is mandatory for all students to attend the college on 21 June
2023, Thursday, at 09.30 AM sharp, all students will be recorded.

ot

prIRBSINGY

Arts, Commerce & Science College, Dindori
Tal.Dindori, Dist.Nashik



Maratha Vidya Prasarak Samaj’s

Arts, Commerce and Science College, Dindori,
Tal. Dindori, Dist. Nashik
Academic Year 2023-2024

Attendance Sheet ,Date:Q! /06/ 2023
\ctivity Name: ..... 8(1\ ROYS R R 5 e et e ks s e s
)epartment PY\&&\QW(E é’ 890’5”5 ‘ |
Sr No. [ Name of Guest/Staff/Students Class * Sign |
1| D3 R-™N. Goukwad . ’
_ 2 1 R.R zoman
‘3{ I MG Tadvy .
_ . B Kaamhle
8 MR DCv VO~ 1/\'48\(%/)’“ Pc&V\f?-{/Y
T T Mty Dot ool
" I Ms K-R-Nalle.
M T W2 2aking ,
0 | . G . 8-S omven
Y Ml A A-  Nilsun N
12
13| - B i d
14 | - | "y | | j
T — " 1 ]
1 | ° . Y 'y bk el | _
7 | ‘ —
18 | - ] ] - j ] _
19 | - - L .
20 | ., i i o
21 | ) o
22 - _—- | | _
= | - 7 o
22 | - - # ]
5 | 3 jj - - 1 .
I ﬂ________;_._..::—i - ; |
27 R _ 1
e — S KSR |
— T |
30 N -
rogfam officer ‘@Wll;\cgﬁlm
D'remar (::VF::hsya,En(:jus . SpOfB : M8, comm[e’rg;lﬁllgcnence Caos\\?ee- Dindon .

Arts,Commerce & Science College,Dindon Tal.Dindori, DistN



Maratha Vidya Prasarak Samaj’s

Arts, Commerce and Science College, Dindori,
Tal. Dindori, Dist. Nashik
~ Academic Year 2023-2024
Attendance Sheet Date: 2|/ 06/ LOZ3

“

Activity Name: ‘4(2 ... DA 2023 ......... iy vreesstessseseassasstessreneerrrsesessTtes
Dcpartmfnt p@aé::,g .E;(“El }'gpom. ...........

Sr. No Name of Guest/Staff/Students Class Sign

1 [ Wadam Wean vasant — <N, pcom | W7

ALy
Director SPPEY | &
y.-£dU, & Sports

MVP Samaj's -
’ 1 L]
Arts,Commeice & Science College,Dindort Asts, Conmerce & Science College, Dindort
Tal.Dindori, Dist Nashik




P RN

e B 20

o
S
2O ARARTAN
WA ¥

S
L5

P..

RN

'
LA
S A

<
T

-
-

Pro | 108

.

2

\

Serianae®

\5 SR

R oy
rz 8 ~‘3 9

74
S '}’
RN
:Qt "‘. )

G

S
TR

e o~ o R
\ N Fu i AN

e - N ;

I

24 ';<

...,.‘ N\ /?.VUHU/J““M.“ - .. R
o e SR S 2 IR
AR N R

-~

-
o \»(
. -
m N |
. -
.
»
: ’
B -

N

.\‘,. »
™ 2
S RNEITAL T

N

AR Cad oy
o \
\\\\.§'l‘-

oS S48y
:

r.”,, TN
) v F A .
R " " .
] "
» : ',.' .
B 3 .
‘ b
A

_;?‘li?::g" B Diiv 7

o

: \w\\\“m
l\; -
o .\n\ 3. "

£ w.‘ 4

R 3

:
LB O




Muratha, Vidys Prosarak Samaj's
Arts, Commerce and Science College, Dindori
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1. Soft skills

Soft skill training is provided 1o the students to understand the role of
listening skills in effective communication, expose students to neutral
accent, acquire decision making, problem solving and assertive skills.
Seminars and workshops are organized for the students to enhance their

presentation skills, inter-personal skills, team building, emotional
intelligence and decision making.




Soft Skills Training Report

Introduction

This report outlines the objectives, methodology, outcomes, and recommendations for the
soft skills training program conducted Soft skills, which include communication, teamwork,
adaptability, problem-solving, leadership, and emotional intellipence, are essential for
enhancing both individual and organizational performance. This training program was
designed to develop these skills to foster a productive, collaborative, and positive work
environment,

Training Objectives

1.

7

Improve Communication Skills: Enhance both verbal and non-verbal
communication to foster effective interactions within teams and with clients.
Strengthen Teamwork and Collsboration: Build a strong sense of cooperation and
mutual respeet among team members to achieve common goals,

Develop Leadership and Decision-Making Abilities: Empower participants to take
initiative, make informed decisions, and lead tcams effectively,

Enhance Problem-Solving and Critical Thinking: Equip participants with
technigues to approach problems methodically and come up with creative selutions.
Increase Emotional Intelligence: Help individuals understand and manage their
emotions, while recognizing and responding to emotions in others.

Methodology

The soft skills training was contducted through a blend of the followi ng methods:

Workshops: Interactive sessions covering topics like communication, conflict
resolution, and leadership,

Role-playing Exercises: Simulations of real-life work scenarios to practice problem-
solving and decision-making.

Group Discussions and Case Studies: To encourage teamwork and critical thinking,
Self-Assessment and Peer Feedback: Tools for individuals to evaluate their
strengths and weaknesses, and provide constructive feedback to peers.

Multimedia Presentations: Engaging videos and slides to reinforce theoretical
knowledge.

Guest Speakers and Expert Sessions: Industry professionals were invited to share
insights on leadership and workplace dynamics,

Training Topics Covered

1.

2.

Communieation Skills:

o Active listening and clear articulation

o MNon-verbal communication

o Communicating across diverse teams
Teamwork and Collaboration:

o Understanding team roles and dynamics

o Managing team conflicts

o Effective collaboration in virtual environments



3,

Leadership Development:
o Leadership styles and their impact
o Motivating and inspiring teams
o Conflict resolution and negotintion

4. Problem-Solving Technigues:

o ldentifying rool causes of problems
o Branstorming and idea generation
o Evalusting alternatives and implementing solutions

3. Emotional Intelligence:

o Self-awareness and self-regulation
e Empathy and social skills in the workplace
o Building resilience and stress managemeni

Results and Outcomes

Participant Engagement: Over [percentage]% of participants reported being activel ¥
engaged during the training, with high attendance and partici pation in all activities.
Improvement in Skills: According to pre- and post-training assessments, there was g
[percentage]® improvement in communication, problem-solving, and leadership
skills among participants.

Feedback: Participants provided positive feedback, with [percentage|%: expressing
increased confidence in applying soft skills in their day-to-day work.

Behavioral Change: Many participants demonstrated gn immediate application of
learned skills in their work, including improved team collaboration and clearer
communication with clients.

Some common feadb.gr:k included:

“The communication exercises helped me feel more confident in meetings,"
"I feel more equipped to handle conflicts within my team."

o "The emotional intelligence training has helped me understand my colleagues
better."

Recommendations

L.

Ongeing Training: Sofl skills development is continuous, Offering periodic refresher
courses and advanced workshops will ensure employees maintain and refine their
abilities.

. Mentorship Programs: Pairing em ployees with mentors can help reinforce soft skills

development in real-world scenarios,

Integration into Performance Reviews: Soft skills should be i neorporated into
performance evaluations to encourage continuous improvement,

Feedback Mechanism: Regular feedback from peers and supervisors will help
employees gauge their progress and identify arcas for further development,
Cross-Departmental Training: To enhance collaboration, it is recommended that
employees from different departments participate in mixed-group training activities.

Concluzion
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